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Brl ngl ng the TrUth to nght: Teachers in the Duluth
Racial Disparities in Education Schools DO NOT
reflect the diversity of

It is known that our schools have failed to provide

students of color with equal opportunities and equal the students they are

education. Scores on standardized tests and graduation teaching.
rates confirm that there are differences in achievement

among students with different racial, ethnic and ISD 709
socioeconomic backgrounds. Few schools celebrate what Diversity Statistics
students of color contribute to their classrooms, limiting Contract Teachers

the motivations to stay in school.

Students of color are frequently taught from an Anglo _
perspective and have very few opportunities to learn
about the accomplishments of their ancestors, outside of
designated days or months. The staff and teachers also : l?accor;s:s
do not reflect the diversity of the students they are
teaching.
. 1 -2009, ISD 709, Human Resources
2009-10 Four-Year Graduation Rate g
Status Ethnicity ISD 709
American African White Ethnic
Indian American Configuration
Graduate 34% 25% 80% SEEDD R S
Dropout 24% 18% 5% )
m White
Continuing 29% 49% 11% ‘ Students
Unknown 13% 7% 3% W Students
of Color
2008-09 Percent of High School Students with
Out or In-school Suspension?
Number/Percent Ethnicity
Amerlcan Afrlc.an White
Indian American
Number
52 97 165
Suspended

% Suspended 36% 65% 6%




Policy Suggestions to Facilitate
Racial Equity in Education

While we recognize that these policy solutions are not exhaustive, they do reflect local, regional
and state measures that would have a positive impact on the systemic issues perpetuating
educational inequity.

Support students by implementing a district policy that mandates the training
and use of culturally relevant pedagogy

Effectively utilizing culturally relevant pedagogy takes leadership and a commitment to
training, but the impact is significant on teaching that supports students in the
classroom and in the schools.?

Support and retain students by modifying discipline policies to be connected to
educational goals and to re-connect students to learning

Zero tolerance discipline strategies are a failed approach and are shown to not make
schools safer or better places for learning.” Strategies such as the Positive Behavior
Interventions and Supports are designed to promote a climate of safety and learning.”

Hire teachers who reflect the diversity of the students in the classroom

Hiring teachers of color supports students’ developmental needs and reduces the
achievement gap.®Hiring practices will likely need to be modified in addition to
considering the implementation of programs such as teaching fellowships.

Support American Indian students by implementing a district policy that
revitalizes Ojibwe or other First Nations language

The Organizing Apprenticeship Project has effectively communicated the need to create
and support focused strategies and investments that revitalize American Indian students
through resurrecting Minnesota’s first languages.”



! This rate includes ninth grade students in 2009-2010 plus students who moved in minus students who moved out. The
number of graduates included in the group is divided by the total.

Minnesota Department of Education®
http://education.state.mn.us/MDE/Data/Data_Downloads/Student/Graduation_Rates/index.html

? Data reflects the percent enrolled and suspended as of October 1; ISD 709

3 Teaching Diverse Students Initiative (2009). http://www.tolerance.org/tdsi

4 Noguera, P. (2006). Unfinished Business: Closing the Racial Achievement Gap in our Schools. San Francisco: Jossey-Bass
> Brownstein, R. (Fall 2009). Pushed Out. Teaching Tolerance magazine.

® National Collaborative on Diversity in the Teaching Force (2004). As sessment of Diversit y
to Action. http://www.nea.org/assets/docs/HE/diversityreport.pdf

7 Organizing Apprenticeship Project (2011). Educational Equity Policy Brief: http://www.oaproject.org/news/2011/06/13
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